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Oracle Fusion Cloud HCM is a complete cloud solution that connects every
human resource process—and every person—across your enterprise.
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Build a future-ready workforce with a complete HR solution

In today’s rapidly evolving landscape, HR leaders have the opportunity to emerge as heroes

by shaping a future-ready workforce that adapts to drive continued success—but it won't

be easy. HR must champion strategies that foster agility, upskill and reskill employees promptly,
and harness the transformative power of Al to address current organizational and industry
needs. Simultaneously, they must develop tomorrow’s leaders and deliver engaging, productive
experiences to attract and retain top talent. HR can help organizations thrive in this dynamic
world, and the right HR technology can make a world of difference.

Oracle Fusion Cloud HCM is different from other solutions on the market

Our suite is the broadest and deepest available, offering the tools you need to nurture a more
productive workforce, happier customers, and a more profitable business—including a best-
in-class employee experience platform, cloud native infrastructure with embedded Al, and
continual innovation.
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A best-in-class employee experience

Workflows that provide personalized, step-by-step guidance based on a
comprehensive understanding of each employee

A consistent, seamless experience across multiple devices that learns and adapts to
employee behavior

A personalized homepage featuring quick actions, tasks to finish, and a dashboard
that can be tailored with key analytics

A continuous listening solution that helps managers strengthen their relationship with
their employees

Technologies employees are familiar with, such as digital assistants and conversational
user interfaces

Oracle Fusion Cloud HCM



A comprehensive and unified cloud HCM solution

« An end-to-end solution that’s natively built for the cloud, from the ground up

- Part of Oracle Fusion Cloud Applications Suite, which includes solutions for enterprise resource
planning, supply chain management, advertising, and customer experience to help you better
align HR with business goals and improve operational excellence

- Adaptable and configurable to help you meet your specific needs without relying on IT

- Increased data security and privacy—your data resides within one solution, no importing or
exporting required, which helps mitigate risk

= iNSPiRE

< CumentFiscalYear ¥ Current ReviewPlan ¥
H tracki beed
werage goal per i
ow are we tracking =~ s B
. o
to our bUSlness 2 0 What's the best way to write a goal?
0 als‘) B  Accouting tothe provided context the best way to
g H wirite a goal i to make sure it follows the SMAR
criteria. SMART is an acronym that stands for:
No.of " 1. Specific: A wel-defined goal that clearly answers
Business Uits "
Keeping track of goals completion isimportant tobe donein " =UM Employees Emd the who, what, where, when, and why questi
correlation with the total number of employees with and Operations 68 2. Measurable: The goal should have measurable
without goals created. Goals should be firstly set, updated, outcomes so that you can track progress and know
and then managed. Whether they're outlined as business Marketing 7 whenitis achieved.
objectives or created for the purpose of directing an
e 3 that Finance 64 3. Achievable: The goal should be realistic and
X ‘ attainable, considering your resources an
least 3 goals created. HR 56 capabilities. It should be challenging but not
unrealistic.
Sales 5
00 epiopes hove ceted st 1650
% s e progrssingtodeasine How are business units updating their
goals?
y i i o - For example, a SMART goal could be: "l want to
o er, hievable based onlast quarter's
= performance. This will contribute to the company’s
target a nnual goals. | wil
- v personal sales strategies
- -- -
---- Cackehwhich motates he emplyee and hlps
them stay focused.
Goals Checins _ Ratings _ Peformance Documens
Sources (3)
Topics Performance and Goals Assistant  Ask Oracle

A relentless focus on innovation

- A transformative, future-proof platform with more than 5,000 best practices built in, allowing you
to innovate faster and easily adopt new technologies, including Al—such as GenAl, Al agents, and
custom Al—machine learning, blockchain, and the Internet of Things

« Annual R&D investments totaling US$8.7 billion, with 18,000 patents securing our innovations

- More than 9,500 product updates deployed in the cloud last year, with 80% of enhancements
based on customer feedback

- Recognized by industry analysts as a leader in innovation for cloud HCM as well as core financial
management and enterprise performance management systems

Oracle Fusion Cloud HCM



What's new?

Introducing Oracle Communicate employee events
and the new events and communications hub

Oracle Communicate is built on the Oracle ME employee
experience platform and now offers tools that help you
drive effective change management and employee
participation across the organization using events

and targeted communications. Oracle Communicate
empowers your HR team, managers, and employees
to create internal events and communications that
help shape your workplace culture and drive behaviors
that matter to your organization. Unified with Oracle
Cloud HCM,, it connects communications and event
engagement with your people data and processes,
allowing you to better refine your audiences and make
every interaction more relevant.

[© Learn more about Oracle Communicate

Transform the candidate experience into an Al-powered journey with Career Coach

Announcing Career Coach—our latest Al agent that turns candidate job searches, applications,

and preparation into one conversational, hyperpersonalized, guided experience. Career Coach is
designed to deeply understand each candidate’s background, skills, and interests to surface role
recommendations, helping prospects easily find best fit opportunities while providing organizations
with qualified candidates and richer talent insights. Through real-time support for Q&A, interview
prep, and career summary generation, Career Coach can also help improve candidate confidence and
accelerate the hiring experience. And these capabilities aren’t just designed for external candidates,
but employees as well, helping teams drive internal mobility more efficiently. Built natively into Oracle
Recruiting and available at no additional cost, Career Coach helps you extend your reach without
extending your budget.

[Z Learn more about Oracle Recruiting and Recruiting Booster

Oracle Fusion Cloud HCM 6



Take productivity to the next level with Oracle Al agents

We're excited to deliver more Al agents across Oracle Cloud HCM, bringing smarter, Al-powered
support and automation to help your teams work faster, boost productivity, and focus on strategic
priorities. With the new Oracle Fusion Al Agent Studio, you can quickly design, test, and deploy
custom Al agents tailored to your organization’s specific needs. Our Al agents run within the security
and reliability of the trusted Fusion Applications platform. And unlike other solutions, our embedded
Al is built in, not bolted on, giving you a single platform with one data model and one security
framework that makes it easy to scale and manage Al agents. Empower your organization with Al
agents that support smarter decisions, enhance employee experiences, and help your workforce
deliver real results.

Empower employees, managers, and HR with new embedded Al agents

Oracle Cloud HCM’s new embedded Al agents automate and simplify workforce tasks across the
employee lifecycle. Employees get instant, reliable answers to questions about pay, benefits, policies,
skills, and onboarding and support for career growth. Managers gain timely insights, recommended
actions, and help with tracking team goals and optimizing scheduling and performance management.
The Employee and Manager Concierge Agents route each request to the right specialized agent for
fast, accurate responses. HR teams benefit from automated support for transaction management,
candidate interview coordination, and payroll analysis. The agents are secure, seamlessly integrated
into Fusion Applications at no additional cost, and fit directly into daily workflows to boost decision-
making and productivity.

[41 Learn more about Oracle Al for HCM

Oracle Fusion Cloud HCM




Oracle ME
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Oracle ME is a complete employee experience platform that guides employees through professional
and personal activities, delivers responsive HR service support, and streamlines communication
across the organization. You also get tools to strengthen the manager-employee relationship,
connect employees with their peers, and help employees develop the skills they need to support

organizational agility and success.

The platform consists of eight Oracle Fusion Cloud HCM solutions:

Connections
Communicate

Touchpoints
Celebrate

Grow

Journeys
HR Help Desk

Oracle Fusion Cloud HCM



Oracle ME | Connections

Oracle Connections is an interactive workforce directory and organization chart
that brings people together by making it easier to search for and connect with
people in the organization.
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With Oracle Connections, you can
- Help workers quickly find and connect with others who have specific skills, interests,
and experiences
- Enable workers to share feedback on each other’s walls and highlight personal interests
- Allow employees to promote their accomplishments, skills, and career experience

- Give workers generative Al support to help them draft the "About Me" content for their
Connections profile



Oracle ME | Communicate

Enable HR teams, business leaders, and managers to drive employee
participation, growth, and performance with targeted communications
and internal events using a solution connected to workforce data.

< Communications & Events

Recommended for you

Requires Action

Complete New Hire Journey

New: Career Development and Growth
R From
4/24/2025 10:00 PT ﬁ Jennifer Smith

All Communications

Q Search communications

Type Category RequiresAction  Due Date

SortBy v

Newsletter

Learning Opportunities

. Yesterday
Every month, we are bringing you key resources to help you embrace your curiosity and u
From Inspire Employees

to Learn in 2025
I

e - ; 1/16/2025
learning paths the learning portal. We're one step closer to completi. 1o/

Learning

Al Essentials Course 1/25/2025
Learn how to use Al tools to help speed up those daily work tasks in this new course.
From Inspire Employees

Upcoming events

Align employee
engagement with
business strategy

Inspire 2025 Global Conference
8,65 ed

Marketing All Hands Q2

138 registered

View All a

With Oracle Communicate, employees can

With Oracle Communicate, managers can

Access a single hub for communications and updates, including upcoming and past events

Receive Al-generated recommendations based on their HR data, interests, and
previous engagement

Promote learning events tied directly to professional development
Create events to increase peer connections and foster a sense of belonging across the workforce

Use a flexible audience builder to automate outreach to the right people at the right time
Automate reminders for events, training, and other priorities, all targeted to precise audiences
Create events based on line-of-business data without navigating team email aliases
Drive change management with precise, real-time insights into actions tied to initiatives
Derive event insights using analytics and prebuilt dashboards with key success metrics



Oracle ME | Touchpoints

Provide managers with personalized team insights, recommended actions,
and continuous engagement opportunities so they can empower their people
to show up as their best selves every day.

LN )
= INSPIRE
¢ Team Touchpoints
Marie Avery’s team

Team - Average Interactions Organization - Average Interactions Team - Average Check-Ins Organization - Average Check-Ins

78 51 3 24

Last 3 months per employee Last 3 months per employee Last 3 months per employee Last 3 months per employee

Interactions Pulse Score Comparison

Last 90 days

a5

l/:

Strengthen the B 35 ./

employee-manager [ [ ] 50 '>. —_—
— —¢

relationship » g
a EREEN

D-3 weeks D-2 weeks D-1week D
Albert Cheung Ante Lisak Colin Wu Eric Legrande Lac Mi Sarah Smith  StephanieKim  Warren Curry
= Direct Reports =+ All Reports < Organization
M Check-ins M Feedback Received M Recognitions & Awards ~ — Team - Average Interactions — Organization - Average Interactions
See list view
Upcoming Check-ins Overdue Check-ins Low Pulse Scores
In 30 days More than 30 days Less than 30 days.

B Summary 2 Employees

With Oracle Touchpoints, managers can

- Develop stronger leadership skills by taking recommended actions that help manage their team
- Make employees feel heard by discussing their sentiment trends and listening to their needs
- Add recommended discussion topics to check-ins, such as goals, skills, and more



Oracle ME | Celebrate

Bring unsung heroes to the forefront and drive unique cultural values
through tailored, in-the-moment peer-to-peer recognition and holistic
engagement insights.
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With Oracle Celebrate, you can

- Personalize recognition and reward programs for different segments of the organization

- Improve company culture by tying company values to moments of recognition

- Help workers recognize their peers’ milestones and nominate coworkers for awards

- Natively connect with Oracle Payroll to more easily reward people with direct cash awards



Oracle ME | Grow

Leverage skills and talent data in one HCM solution to empower employees,
business leaders, and HR teams to uncover and develop the skills they need
to boost organizational agility and success.
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With Oracle Grow, you can

- Provide employees with multiple ways to grow, such as gigs and development journeys

- Empower workers to discover development and career opportunities with Al-generated
personalized recommendations

- Give managers a clear picture of their team’s skills and tools to help close skills gaps
- Help leaders develop talent to drive specific business outcomes with strategic role guides

Oracle Fusion Cloud HCM




Oracle ME | Journeys

Oracle Journeys delivers personalized guidance to support employees
through professional and personal workflows, all with one user experience,
powered by one system of record.

Support employee
success with |
personalized guidance | =
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With Oracle Journeys, you can

Provide employees with a consumerlike experience to help them find and launch
relevant journeys

Draw from one source of people data to recommend, assign, and trigger tailored journeys
Deliver contextual analytics, training materials, and instructions to employees within journeys
Access a library of more than 30 best practice journeys and tasks out of the box

Build personalized guidance for employees across the enterprise without IT assistance



Oracle ME | HR Help Desk

Oracle HR Help Desk is a unified service request management solution built to support
your service center needs. With Oracle HR Help Desk, employees get faster, more
consistent responses and comprehensive case management for complex inquiries.
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Car Allowance High in Maya Devlin February 05, 2025
Progress
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With Oracle HR Help Desk, you can

« Provide a complete HR service delivery solution that’s unified with Oracle Cloud HCM

and fully managed by HR

« Submit inquiries via multiple channels—including digital assistant, SMS, email, and

social platforms

- Automate replies and route complex inquiries to the right HR person

- Protect sensitive data with a help desk that uses the same security model as all Oracle

Cloud products

+ Provide a robust knowledgebase of information that’s readily available to both workers

and HR professionals



“The Oracle platform enables us to integrate and
harmonize our HR processes, removing complexity
and enabling our HR function to respond with
speed and insight to the evolving needs of our
employees and business.”

Lisbeth Nielsen

Head of People Business Services
Nokia

Oracle Fusion Cloud HCM
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Oracle Human Resources
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Oracle Human Resources helps you plan, manage, and optimize HR practices for a global and diverse
workforce, all in a single cloud platform. With Oracle HR, you can simplify complex union and industry
requirements, handle legislative rules, and mitigate risk with more effective ways to manage and
understand your workforce. You also get access to a broad set of workflows, tools, and insights to help
you elevate the employee experience and boost productivity.

The platform consists of six Oracle Fusion Cloud HCM solutions:

Oracle Core HR Oracle Work Life
Oracle Benefits Oracle Advanced HCM Controls
Oracle Strategic Workforce Planning Oracle Visual Builder Studio

Oracle Fusion Cloud HCM
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Oracle Human Resources | Core HR

Oracle Core HR gives your organization a smart, personalized way to onboard,
engage, and manage your global workforce with best practice business processes
that support compliance requirements in more than 200 countries and jurisdictions.
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Maintain managers Contract info
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self-driving HR services

Payroll details Salary
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Assignment
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With Oracle Core HR, you can

Manage the entire employee lifecycle—from hire to retire—in more than 200 countries
and jurisdictions

Efficiently manage employees, positions, and jobs, including global assignments

Simplify the management of unique industry, union, collective labor, and worker
agreements with policy-driven processing

Get forward-looking insights into workforce trends to help you avoid attrition and manage
organizational changes

Empower employees with an Al agent assistant to help them manage personal and
employment information



Oracle Human Resources | Benefits

Oracle Benefits is a global, rules-based benefits application with full enrollment
processing capabilities that lets you manage and deliver flexible benefits
programs that offer your employees choice.
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With Oracle Benefits, you can

Deliver flexible benefit programs that can easily be tailored to meet unique business needs

Provide employees with an intuitive, consumer-style enrollment and selection process flow
to choose their benefits entitlements

Give employees an Al agent assistant to help them understand and maximize their
benefits packages

Easily transmit benefit information to third-party providers using the solution’s
open architecture

Automatically detect life events by syncing with Oracle Core HR to determine if benefits
changes may be made



Oracle Human Resources | Strategic Workforce Planning

Oracle Strategic Workforce Planning helps you align your people strategy with
your business strategy so you can optimize your workforce for today and prepare
your organization for the workforce of tomorrow.
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With Oracle Strategic Workforce Planning, you can

- Align your people and business strategies to plan for the workforce you’ll need in the future

- Connect headcount plans with financial plans across departments and locations to stay
within budget

- Evaluate current workforce skills, expected retirement, and attrition, and predict where
future skills are needed

- Enable HR and finance professionals to perform all their workforce planning activities in
one place

Oracle Fusion Cloud HCM




Oracle Human Resources | Work Life

Oracle Work Life brings wellness, volunteering, and personal brand opportunities to your
workforce to help you promote employee engagement and overall well-being.

0 0 0

Hours Volunteered in Target Goal Hours Projects Completed in

Enrolled

Upgrading School Playgrounds
9/9/20 6:00 AM - 11:00 AM
Redwood City, CA

Lane Martin

3 volunteers
0 teams

0 team challenges

Virtual Knowledge Sharing
10/13/20 8:00 AM - 4:30 PM
Redwood City, CA

Robert Jackman

2 volunteers
0 teams
0 team challenges

Volunteer Teaching Assistant 5 volunteers
10/15/20 1:00 PM - 3:00 PM 0 teams
Robert Jackman 0 team challenges

3

Upcoming Projects

Easily encourage and
manage volunteering
programs

With Oracle Work Life, you can

Support employees’ career goals with targeted recommendations for potential mentors

Create a more meaningful work culture by giving employees easy access to

volunteer opportunities

Provide employees with fun competitions that fuel creativity and motivate them to set

and achieve wellness goals



Oracle Human Resources | Advanced HCM Controls

Oracle Advanced HCM Controls helps improve how you manage HCM security and
compliance by enabling you to monitor a complete audit trail of changes to setups
and master data and providing alerts about suspicious transactions.

Role briefing « = X

Generated by Al

+ Highlights

Payroll Administrator - View All (PAYROLL_ADMINISTRATOR_-_VIEW_ALL_DATA) grants access to a wide range of
features: HCM components, spreadsheet data loading, payroll activities, personal profile details, and costing
management. It enables users to activate and manage subledger entries, adjust payroll balances, manage and review
deduction-related tasks, and perform various reporting functions, including generating payslips. The role also allows
for worker searches using effective or termination dates and provides access to various REST service methods.
Additionally, it covers payment management, payroll process tasks, and the ability to manage and view personal
payment methods. This role ensures access to critical payroll information, enabling efficient administration and
management of payroll processes, and provides comprehensive insights into payroll operations.

= Robert VPHR has not been included in any prior certification for this role.
= There are 140 users who are assigned this role in the entire organization.
= Robert VPHR has 51 open access incidents for this role.

Keep data safe with
easy-to-use access
> Summary of privileges by functional category controls

(Generated on 3/14/25)

> lated data access permissi

s Usage in the organization

> Access certification history

> Inherent risks and incident history
+ Complete list of privileges

The Payroll Administrator - View All (PAYROLL_ADMINISTRATOR_-_VIEW_ALL_DATA) role includes the following 239
privileges:

= Access HCM Common Components : Allows access to HCM common components.

= Access HCM Spreadsheet Data Loader Templates : Allows access to active HCM Spreadsheet Data Loader

templates, allowing the user to generate spreadsheets for bulk data loading.

= Access Payroll Activity Center : Allows users to access the payroll activity center

= Access Payroll Flows : Access Payroll Flows

= Access Person Spotlight : Access the person spotlight to view details of your own or another person's HCM

With Oracle Advanced HCM Controls, you can
- Detect security access anomalies using comprehensive controls that leverage Al and
machine learning

- Help prevent fraud and support the segregation of duties so only authorized personnel can
view sensitive HR data

- Automate security analysis and use security dashboards to monitor and manage exceptions
and policy violations

Oracle Fusion Cloud HCM 22



Oracle Human Resources | Visual Builder Studio

Oracle Visual Builder Studio lets you tailor the employee experience by

making it easy to build workflows and processes for different types of workers

using data validation, localization, and autocomplete functionality.

None © [ 0  Publish

[ Add a Pending Worker ~
=VISION
Add a Pending Worker
Info to include

Communication info
Add email and phone details.

»

Legislative info

Add or update legislative
information for a position.

Personalize the )
employee experience, :has passport
no coding required

and permits
Add details such as document

»

info

e, issuer, valid dat...

number, type, issuer, valid fro...

Addresses
Add home or tax addresses.

»

Citizenship info

Add info about citizenship,
country, status, and issuer vali...

»

Driver's licenses

Add details such as license type,
issuer, valid dates and so on.

e

Family and emergency
contacts

Add details of family members,
emergency, other types of...

a»

Add or update additional

@ )

information for an assignment.

Add or remove managers, and
change manager relationship ...

a»

Cancel Continue

Submit

Info to include

When and why

Business Rules

Fields and Regions.

Configure Fields and Regions

Validations
Set up a response (usually an error mess
10 5end to the Ul when the user takes a cert

Validate Field Values

Page Properties

Q_ Filter

Set Guided Journeys Code at the
Additional assignment info Section Level

Set Guided Journeys Task Codes at the +
Additional assignment info Section
Level

No items defined

Set Guided Journeys Code at the
Additional person info Section Level

Set Guided Journeys Task Codes at the +
‘Additional person info Section Level

No items defined

Set Guided Journeys Code at the
Addresses Section Level

Set Guided Journeys Task Codes at the ah
‘Addresses Section Level

Mo itams dafinad

With Oracle Visual Builder Studio, you can

- Create rules to easily configure transactions and pages

- Change how sections and fields are displayed based on the user’s role, business unit,

or legal employer

- Improve data accuracy and process efficiency through versatile rules-based defaulting

and validations




“Oracle provided Diebold Nixdorf with
an HR system that is global, connected,
standard, and simpler.”

Tiffanie Lewis
Vice President, HR Technology and Service Solutions
Diebold Nixdorf




Oracle Talent Management

Marie Avery

Business Process Manager

i Know your role

Select to develop this skill. O

a n @ @E-

Select if you have this skill. €]

Agile Project Management

Solution Design

%! Skills | Have

+ Add

iNSPIRE

Marketing
Specialist
New York, NY United States

Apply.

Job Identification
MGRO3484

Job Category
Marketing

Primary Location

New York, NY United States m
Postina Date

Take control of every stage of the talent lifecycle. Attract the best candidates, boost productivity, and
improve decision-making with an end-to-end talent management solution. Source, recruit, onboard,

manage performance, develop careers, and plan succession—all in one place.

The platform consists of eight Oracle Fusion Cloud HCM solutions:

Dynamic Skills

Recruiting and Recruiting Booster

Learning
Career Development

Opportunity Marketplace
Performance Management

Compensation
Succession Planning

Oracle Fusion Cloud HCM
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Oracle Talent Management | Dynamic Skills

Oracle Dynamic Skills empowers your organization with the intelligence,
applications, and infrastructure you need to develop a highly skilled
workforce—no matter where you are on your skills journey.

= INSPIRE

¢ Team Skills Center
Marie Avery's team

Core Skills. Role Skills
Essential to your team's mission and objective Required for the roles your team members are in
Least achieved role skills 3 of 8 role skills achieved

Coaching

Customer Relationship
Budgeting and Planning

Cultivate a skills-based

Executive Communicaton 5 organization
Negotiation
o 1 2 3 4 5 6 7 8 9
Employees
® Achieved In Development ® Achieved n Development
Top role skills achievers Bottom role skills achievers Top achieved role skills
Eric Legrande !‘\ Colin Wu
e Specialist i Director Program Management
6 0f 6 Role Skills Achieved 40f 8 Role Skills Achieved 8 of 8 achieved
Rhonda Wandson Warren Curry )
B HR Services Manager £ Director Project and Time Management
6 of 8 Role Skills Achieved 4 of 8 Role Skills Achieved 8of 8achieved
A~ Sarah Smith *  Stephanie Kim N
o D oo Problem solving
s 5 of 8 RaloSkille Achiovad 4 0f 7 Bole Skills A 7 of 7 achievet
B Summary ,‘-’\J\ Employees H‘r Skills

With Oracle Dynamic Skills, you can

- Get started immediately with an open, extensible skills infrastructure
- Align skills management and business outcomes at every touchpoint
- Make better skills-informed decisions with powerful talent and workforce intelligence



Oracle Talent Management | Recruiting and Recruiting Booster

Oracle Recruiting, together with Oracle Recruiting Booster, helps organizations enhance
the candidate experience, grow talent pools, drive internal mobility, and streamline hiring
using Al, automation, and by unifying recruiting with the rest of the business.

= ORACLE Qe P ™ @

< New York Metropolitan Area Job Fair (10030)

Completed

Ovordow 100 91 10 20 3
- 0
& o Let's Get
Svgnk Page Layost Performance Metrics started
o€ Posting o an
v
& Awdenco Attract more
oo talent and drive
hiring efficienc
mo1 .20 u3 EMAILVERIFICATION  SMSVERIF g y
9 =80 97
Email Address * B
Email Address
Performance Metrics
& 1give consent to processing of my
personal data and agree to Terms &
90 0 20 3 nw, I E

With Oracle Recruiting, you can
- Keep candidates engaged through Al-powered career site designs, personalized
communications, and a no-account apply process

- Drive internal mobility through visibility into employee’s skills and career aspirations
and a tailored internal job board (Oracle Opportunity Marketplace)

- Improve hiring productivity through automation, streamlined user-experiences, and Al tools
for candidate scoring, job post authoring, and more

- Help candidates quickly become productive employees through a personalized and
guided onboarding experience, powered by Oracle Journeys

With Oracle Recruiting Booster, you can
- Support hiring events with custom landing pages, registration portals, prescreening questions,
and event analytics

- Improve candidate engagement through two-way email and text messages, a candidate-centric
digital assistant, and intelligent resume extraction

- Schedule interviews in just a few clicks, through a centralized interview dashboard and
automatically generated time-slots based on interviewer availability



Oracle Talent Management | Learning

Develop your talent with a unified and personalized learning solution that helps
mitigate compliance risk and empowers your workforce to develop the skills they
need to innovate.

< Learning Catalog Actions Topic Index

Q  Search for learning

Category | Topic  LearningType | | LearningFormat || Skill | Level || Outcome | City | StartonorAfter | EndonorBefore | Language

Featured Recommended Business & Leadership skills Technology

Featured

Global Change Management

Specialization

Recommended for my current role

Deliver personalized,
Al-recommended
development opportunities

Featured i wr Featured

Tools for Smart Thinking Coaching1-on-1

Course Course Specialization

Popular with others in my role

~

® Learning Catalog Q My Learning

With Oracle Learning, employees can

- Act on personalized development opportunities, which adapt to role and business changes

- Gain qualifications to help them achieve their career aspirations by acting on learning
recommendations and tailored campaigns

- Access learning resources in one place that delivers curated internal, external, formal,
and informal content

- Learn in the flow of work, with embedded learning in Oracle Journeys, Oracle Career
Development, and Oracle Performance Management

- Keep certifications up to date with automated training and compliance plans




Oracle Talent Management | Career Development

Empower employees to identify career opportunities, understand
their strengths and skills gaps, and build a development plan
to pursue their near-term and long-term career interests.

< How well you qualify for Senior Manager Actions

Business Process Man... N i
@ *----- SeniorManager ~ @----- >M Change Manager *----- Strategy Manager *----- Director
Current Role

Help workers visualize
and attain their full fanager

potential
le for the overall operations and profitability of the unit. The senior manager

s this organization's efficiency, productivity, and performance.

Skills

(@ ProblemSolving 1 4o

Critical Thinking Team Building Resource Planning Cultural Development
@ sl 6 @ RequresLevel @ Requires Lovel3 Requires Level © =

Required Level 2

Required Level 2

Functional Competencies ®
Leadership

4o

| \
Influencing Others Collaboration
| W Target Level

With Oracle Career Development, employees can
- Explore Al-recommended career roles, visualize career paths, and review how their
skillset aligns with roles they are interested in
- Build meaningful development plans with goals, tasks, and targeted outcomes
- Create measurable goals with support from an Al agent and generative Al technology

- Complete suggested learning tasks based on their development goals
and career interests



Oracle Talent Management | Opportunity Marketplace

Help employees discover recommended growth opportunities, grow their
network, and gain new experiences by providing them with one place
to view job postings and internal gigs.

= INSPIRE

< Opportunity Marketplace

[N | Jobs | Gigs | CareerRoles | Recommended | Favorites

19 ltems | + Create Update Interests ‘ SortBy ¥
@ 2205 @ 292025 @ 28205 @ 282025
Marketing Specialist Coordinator - Virtual Conference Digital Marketing - Virtual... Digital Marketing Manag

Marketing Specialists are professionals
who assist in the development and...

San Francisco, CA

Job ID
7424920

© 217205

Assistant Designer - Wellness...

Assistant Designers in wellness programs
contribute to the creation of materials an...

Flexible

Start Date
2/23/2025

@ 2472025

Digital Strategy Manager

Coordinators for virtual conferences are

responsible for organizing and overseein...

Flexible

Start Date
2/18/2025

@ 277205

Senior Visual Designer

Senior Visual Designers are experienced
professionals responsible for creating...

Palo Alto, CA

Job ID
6340646

@ 232025

Video Editor for Inspire University

Professionals in digital marketing for
virtual conferences focus on promoting.

Flexible

Start Date
2/21/2025

@ 21612025

Program Manager -...
Program Managers specializing in

unconventional work spaces oversee the...

Flexible

Start Date
2/25/2025

@ 273205

Market Research Manager

Digital Marketing Managers lea
Las Vegas, NV

Job ID
6395646

@ 2512025

Branding Senior Manager

Branding Senior Managers lead the
development and execution of branding...

Mexico City, Mexico

Job ID
4503283

12/28/2024

Senior Manager

Foster transparency
oversee digital marketing teams. BH
and career mobility

®© Explore §= Submitted Applications v/ Created Gigs 2 Referred Candidates

With Oracle Opportunity Marketplace, employees can

- Uncover different career and development options based on their skills
- Grow their experience, skills, and network by taking on short-term gigs

- Help managers, leaders, and HR close organizational skills gaps by participating
in short-term projects



Oracle Talent Management | Performance Management

Oracle Performance Management helps your employees and managers have
more impactful and frequent development conversations and provides
Al assistance to help complete performance evaluations.

= iNSPiRE QN @ @

¢ G Manager Evaluation e - |
() Eric Legrande

Performance Document Annual Evaluation  Evaluated by Marie Avery

~

Review employee feedback Review employee goals Review employee competencies

Go to Manage Participant Feedback Go to Goal Center Go to Skills and Qualifications

© Create your manager evaluation comments faster with Al Assist

To generate or for the you haven't entered or edited yet, click Al Assist. This might take a few minutes to complete.

Promote ongoing

AlAssist performance

conversations
Evaluate Performance Goals

Improve cross team collaboration Employee: Exceeds Expectations >

Employee added comment
Achieve a 10% increase in employee satisfaction with HR services Employee: Exceeds Expectations >

Employee added comment

@) 5 .

Improve the 8 Employee: Exceeds Expectations >

Employee added comment

With Oracle Performance Management, managers can
« Quickly complete more holistic and tailored performance reviews with support from embedded
generative Al
- Give, receive, and request feedback across the organization anytime
- Provide one-on-one coaching to their team through regular check-ins
- Evaluate their team equitably with a single, consolidated view of team evaluation criteria



Oracle Talent Management | Compensation

Promote fairness and help retain top talent, regardless of location, by using
real-time data to create and model compensation plans based on your
organization’s unique requirements.

= INSPIRE Qa n @ Bl

Viewing plan1of2 >

q Workforce Compensation: Marie Avery -
> )

Annual Compensation Plan 2025 0
Plan Access Manager Status Due Date Submit
Updates Allowed Not Started 9/30/2025

Salary Adjustments

357K usD remaining
|

Overall Budget: 357K USD

Recognize and retain
your top talent

(o3 0%

0 of 40 eligible employees Average Allocation. 100%
compensated remaining to be budgeted

Tasks

Manage Budgets

Allocate Salary

@ Aoprovas

Promotions

Allocate Bonus

Communications

000

e Modeling
How it works
=) Reports

Analytics

00

Recommended Viewing Gender and Performance Compa-Ratio

I

Ethnicity and Performance Compa-Ratio

oo Target
W II I‘ || ||

« Analyze, model, budget, and administer an unlimited number of plans locally and globally

Tips and Tricks for.
Managers

With Oracle Compensation, you can

- Create comprehensive total compensation statements that include base pay and incentives

Include performance measures to support the planning, budgeting, and approval of allocations

Conduct regular pay assessments using transparent pay comparisons and insights



Oracle Talent Management | Succession Planning

Cultivate talent for the future by leveraging a single talent profile to assess
talent, evaluate organizational trends to mitigate talent risk, and improve

your leadership pipeline.

= INSPIRE

< Find a Person

Q  John Doe

ll Leah Williamson

>
Vice President Of Global Marketing

Business Process Manager

€ Marie Aver
S L

Directs 8  AllReports with Plans 13  SuccessionPlans 1  Candidatein Plans 1 Build your next
generation of leaders

With Succession Plans (4)

Stephanie Kim x Sarah Smith ﬂ Eric Legrande Ante Lisak

\ - <
Director Of Marketing Research Marketing Manager Senior Marketing Specialist Project Manager
1Plan 1Plan 1Plan 1Plan

Without Succession Plans (4)

@ ColinWu R Lac Mi Warren Curry = E% Albert Cheung
® b ) v

Marketing Analyst Marketing Analyst Senior Marketing Specialist Marketing Designer

With Oracle Succession Planning, you can

- Use Al to help identify potential succession candidates to create a strong leadership pipeline
- Leverage a dynamic, highly visual dashboard to guide leadership discussions
- Use flexible talent pools, succession plans, and analytics to measure bench strength



Oracle Worktorce
Management

= iNSPIiRE

( Absence Planning
Marie Avry

Cancel

Create Incident Report

° Incident Details

What is the incident?

Chemical spill

Give a Description of the Incident

Workstation inoperable due to spill

jon of

Notified Security and Production Manager

Were Agencies Notified?

No

< Calendar

Ayumi Nurse

HC Nurse
1/30/25, 7:00 AM

Details ~ Team

Shift Time
7:00 AM - 7:00 PM
Shift Type
Regular

Total Duration
Was it Onsite or Offsite? I 12h

Onsite

What was the location?

Align business strategy, mitigate compliance risk, and deploy your workforce with greater control
using a fully integrated HR solution that links time, labor, scheduling, and leave management with
health and safety, payroll, financial, and personnel data.

The platform consists of five Oracle Fusion Cloud HCM solutions:

Absence Management
Time and Labor

Workforce Scheduling

Workforce Labor Optimization
Workforce Health and Safety

Oracle Fusion Cloud HCM



Oracle Workforce Management | Absence Management

Allow workers to bid on time off and easily plan their absences, and enable
managers to award time off fairly to maintain adequate coverage and facilitate
compliance with accrual and entitlement policies globally.

= iNSPIiRE

( Absence Planning
Marie Avery

Q

Global absence
management for
Scheduled
| s all worker types

S o F—
a e A | £ o
—_ {
Scheduled Denied Awaiting Approval
el i

5/23 5/25 5/21 5/29 5/31 % o4 66 68 810 6 64 /16 618 6/20 o2 6/24 626 628 /30

- — - - m = e - - - C = - -
;;;;;; y February March April May June Wy August September Oc-ber November Dk(cma

With Oracle Absence Management, employees can

« Check their accrued absence balance from their phone using Oracle Digital Assistant
« Cash out unused absences and have funds directly deposited into their account

- Gift their paid leave to coworkers in need

- Submit their first and second date choices for absence requests

With Oracle Absence Management, managers can

- Track global absences for salaried, hourly, union, project-based, and contingent workers

- Automatically update accrual and entitlement policies globally and address local requirements
- Implement compensatory time-off plans and provide the ability to cash out absence balances
- Easily identify overlaps in employee absence bids visually and fairly award time off

- Analyze absence trends and track the impact of high overtime hours on turnover



Oracle Workforce Management | Time and Labor

Reduce pay errors with automated overtime and other policies for salaried,
hourly, project-based, and contingent workers.

Web Clock

Eric Legrande

With Oracle Time and Labor, you can
Current Time - Provide a mobile-responsive employee user

experience and allow them to report time from
015746 PM any device

Tuesday, Jan 21, 2025 - Track labor costs against projects, grants, cost
Back From Break centers, and more

Time tracking - Help prevent time, absence, and payroll fraud

made easy for using role- and location-based security controls

any worker . c e
11:49:31 AM - Automate overtime controls to help minimize

burnout and facilitate compliance

01:47:33 PM
Back From Break
0 01:57:39 PM

e End My Shift

Oracle Fusion Cloud HCM 36




“We had disconnects between our HR data and
scheduling processes and scheduling data and
timekeeping data. Oracle allowed us to unify the
entire process, handle our unique pay structure,
and simplify our weekly payroll cycle.”

Rebecca Galbraith
Director of Human Resources
American Furniture Warehouse

Oracle Fusion Cloud HCM
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Oracle Workforce Management | Workforce Scheduling

Optimize scheduling by using business data and Al recommendations to fill shifts
based on employee qualifications, preferences, and compliance requirements.

< ’;} Calendar
— At With Oracle Workforce Scheduling,
B | employees can

@ Extra shifts, extra rewards

Expl lendar to find and dlai i i i
e G el et - Set preferred shift times and days in the same

browsing upcoming weeks and act fast to claim mobile a pp they use to p]an absences

shifts that fit your schedule.

- Reach out directly to a qualified coworker and ask
HC Nurse them to cover or swap a shift

R R - View assigned tasks and coworkers for their

upcoming shifts

Details ~ Team Scheduling for - Develop and practice skills that are valuable for the

the deskless

workforce team and individual growth
Shift Time

7:00 AM - 7:00 PM With Oracle Workforce Scheduling,

Shift Type
Regu‘llgr managers can

Tt puracin - Meet headcount and scheduled hours
requirements without exceeding their budget

- Manage a cadence of open self-scheduling periods
using in-app and push notifications

- Facilitate compliance with labor laws and
regulations by establishing rules so shifts can only
be claimed by qualified workers

- Identify and quickly fill shift gaps using incentives
for employees that meet policy criteria

- Use guided journeys to communicate the exact
tasks needed to complete a shift assignment

Oracle Fusion Cloud HCM
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“Oklahoma State University Medical Center utilizes Oracle
Workforce Scheduling to enable employees to manage their
own schedules. This centralized approach streamlines operations,
saves costs with accurate payroll, and improves coverage.

Ultimately, this system helps OSU Medical Center support
both patient care and employee well-being.”

Eric Atkinson
Chief Financial Officer, Oklahoma State University

Medical Center ’

Oracle Fusion Cloud HCM
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Oracle Workforce Management | Workforce Labor Optimization

Automate shift creation and assign available workers with the right skills
to meet expected demand.

&

May 14, 2023 - June 18, 2023 (it
Car

Worker View Day | week | 2weeks |
Sunday Monday Tuesday Wednesday Thursday Friday Saturday
May28 May 29 May30 May 3 ne une 2 June3

T T T TR R otz
T T R D
TR

uuuuuu
@ samantha Adams [ zmonzoens [P e

R Labor optimized to
£ valamaya Regttaeiriase Crrgeore Regisered s .

address compliance
| E and business priorities

lsnnm 100 PM
U

63 Maya Deviin

@ samFong

T — 700 - 700 PM 7200 M- 700 AM
dza Hemiandez. gistered Job Role. Registered Nurse.
) Melinda Jones

& AnteLisak

) sianca Pauisen

With Oracle Workforce Labor Optimization, you can

- Automate shift assignments at scale while adhering to the budget and complex labor policies
- Optimize schedules to deliver the best customer and employee experiences

- Automate shift creation to assign workers with the right skills to meet expected demand

- Easily prioritize budgeted and FTE hours alongside employee preferences



Oracle Workforce Management | Workforce Health and Safety

Improve incident management by capturing more incidents sooner and enabling

quick responses and follow-up actions.

Cancel Submit

Create Incident Report

o Incident Details

What is the incident?

{ Chemical spill
L

Give a Description of the Incident

Workstation

L } Cancel Submit

} Create Incident Report

Give a Descriptic

@ Incident Details

Were Agencies

@ Who's Reporting This

Was it Onsite or

Onsite

What was the log

e Comments and Attachments

Comments

Proactive
safety
Attachments management

[ Add File

[ Add Link ]

With Oracle Workforce Health and Safety,
employees can

- Easily report incidents, near misses, unsafe
conditions, and unsafe actions

- Help keep their colleagues safe by quickly and
easily reporting and documenting concerns

With Oracle Workforce Health and Safety,
managers can

- Promote a culture of safety and compliance
through improved inspection management

- Use safety data trends and root cause analysis
to help prevent workplace accidents and
manage hazards

Oracle Fusion Cloud HCM
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racle Payro

Flow Name  Flow Pattern  RunType  Consolidation Group  Cycle Type  More Filters

Employee Tax Deductions $38,193,703.45 37.91,218.39 6,598,273.29 $35964,21397

Voluntary Deductions 44, ’ $4,699,875.43 Cancel Submit

Involuntary Deductions $934,059.25 $949913.23 $952,835.79 $983,695.27 (A O Y

Pretax Deductions $743459540 $7459,53095 $7.478952.52 $7498,698.54
Requested Amount

$560.00

Available Amount

$560.00
Default and Suspense Costs Payment exceptions Transfer to subledger account
742,305 Not Transferred
Unpaid 2,093 Your N ycheck
Friday, February 21,2025
Default Acc... Unprocessed
Cc olicy

void | 87 e As an eligible employee, you are entitled to
request for 50% of the wage you have earned in
the current pay period. You can request a

i m min‘imum of $50, up to the maxim\{m of the Net
External ... Available. At the end of the pay period, the
advance will be deducted from your net pay.

Suspense A Contact your Payroll Representative if you have
any questions.
Cancelled

() Activity Center EZ] Flows 3> Process Results [2] Payroll Activity @

Oracle Payroll is natively built for the cloud and designed to enable organizations to pay employees
in more than 60 countries using multiple delivery methods. Part of a unified HCM and ERP cloud
solution that has been trusted by organizations around the world for more than ten years, Oracle
Payroll helps you simplify and automate your complex business processes with scalability, flexibility,
and efficiency.

Oracle Fusion Cloud HCM
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Oracle Payroll

Simplify and automate your complex payroll processes with scalability,

flexibility, and efficiency.

LN J
= INSPIRE
< Payroll US Semi Monthly 06/01/2024 - 06/15/2024 ~ | submit ~ || NewFlow
Q  Search ]
FlowName  Flow Pattern ~ RunType  Consolidation Group ~ CycleType  More Filters
Payroll Cycle Payroll Calculations Payments m Payslips w Accounting
32,500 32,500 32,496 32,496 o
Employees. Employees Employees Employees Employees
Payroll issues
4 People ‘ (8] View Payroll Results SortBy ¥ Exceptions Missing Prepayments Missing Archive Missing Payments Missing Costing of Payments
Albert Cheung
$1,500.00 USD US Semi Monthly 06/15/2024 Error ©oo v
Calculate Prepayments
Assignment Number Assignment Status Payroll Relationship Number .
456 Active 123456789110 Access a consolidated

F\ Jen Jacobs
21 $145000USD
OB o Prepayments

Assignment Number

567

Colin Wu
$1,300.00 USD

Calculate Prepayments

Assignment Number

789

view of the overall

US Semi Monthly 06/15/2024 .. payroll status

Assignment Status Payroll Relationship Number
Active 234567891101

US Semi Monthly 06/15/2024 Error “es ~
Assignment Status Payroll Relationship Number
Active 456789110124

With Oracle Payroll, you can

- Manage local pay rules to address your unique business requirements

- Adhere to global, national, and local payroll laws and tax regulations

« Process high-volume payrolls quickly, accurately, and reliably

- Manage employee payments with a completely unified solution

- Provide payment options that allow employees to access earned wages when they need them



Orac

e Fusion

HCM Analytics

Headcount
1.21K % of Target (IR

R

1157

| Female Gender Ratio
48% % of Target TXER

Annualized Retention

Top Talent Retention
69.81 % of Target 0.85

Absence
ol 2,314 qoo %

Average Tenure (years)
9.92

Reasons for Attrition Risk of Loss
298

o Career Growti

owth
.. Better Opportunity

Job Offer Rejected % Compensation - Top Talent
38.8% $9.48M Qoo I

Employee Engagement
3.56

Compa Ratio
0.92

Oracle Fusion HCM Analytics provides people leaders with the insights they need to make better
decisions about how to support, develop, and retain their workforce.

Oracle Fusion Cloud HCM
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Oracle Fusion HCM Analytics

Develop your talent with a unified and personalized learning solution that helps
mitigate compliance risk and empowers your workforce to develop the skills they
need to innovate.

LN )
<kt Finance and HR Deck LastSaved 7:11pM
| Cost Center Name Cost Center Description | w @ :
Revenue Net Income Payroll Cost OPEX
QoQ -4.08% -$7.50M qoq -87.50% QoQ 10.71% QoQ -7.08%
$181.2M % of Target FEEA 2023Q1 $9.43M % of Target FREWA $36.10M Above Target [ERRTIY|
2023Q1 2023Q1 2023Q1
$1.
10M s30M
$180M sam 2 sam
$6M M s25M
o . . l $am $2M oM %20
s60M — | B . [ $15M
50 s10M
S 5 o & 3 o $am “$aM M 8
] ] 8 ] ] -s8M -$8M 0 $0 l
Bali " 2021Q4 2022Q1 2022Q2 2022Q3 2022Q4 2023Q1 2021Q4 2022Q1
alancing Segment Descri ption .
K
B Oisgrostcs B imaging B Photonics 102204 20220 1 207202 2032 05 2032 04 202301 I8 Payrl CostBudget I P ot s Unify data and make better
: ) . . workforce decisions
Top Talent Retention Revenue per Employee by Product Compa Ratio Hires
69.81 % of Target 0.85 ' : 0.71 % of Target 89.3% 487 % of Target 91.9%
14 100
High 12
72 82 80
10 @ '
: éos g o8 0
E -3
E Medum | g 59 59 Coe @ ® ®
s S oa w0
&
02 @ I
Low 00
68 80 o 1 2 3 a 5 6 o
. H Performance Rating Amy Carrie David Doug John Steve Tim
Low, ecuim High s0.0 $10M $2.0M $3.0M Wong  Ring J; Lock  Smith Mack Hardy
Potential Revenu per Employee Staws M AtRisk B Employed Manager
Finance and HR KPIs ® 4 OO

With Oracle Fusion HCM Analytics, you can

+ Gain a comprehensive view of your workforce with visibility into organization wide data
- Monitor performance against objectives with more than 1,000 best practice HCM KPlIs
- Ask questions about the data in natural language and receive immediate answers

- Use prebuilt machine learning to predict business outcomes and detect risks

- Leverage Al-powered recommendations to support decision-making and help achieve
optimal outcomes

Oracle Fusion Cloud HCM




How Oracle can help

Oracle Fusion Cloud HCM is a complete cloud solution that connects every HR
process and every person across your enterprise. It helps you build a workplace
where people feel valued, supported, and inspired to grow. With a single user
experience and data model, and built-in agentic Al from infrastructure through
HCM and beyond, it helps you automate intelligently, personalize guidance,
and turn insights into action to strengthen skills, redeploy talent, and retain top
performers—empowering your people to drive organizational success.

Learn more

Connect with us

Call +1.800.0RACLE1 or visit oracle.com

Outside North America, find your local office at oracle.com/contact
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